How Much
Is Enough?

By Jean llisley Clarke Ph.D.

Pay for Chores?

“Chores are just part of growing up and kids shouldn’t be paid for doing them!” Mom Barbara
couldn’t understand why the argument. Papa Ken was adamant. “They get an allowance but
they need to learn that money isn’t free. They have to earn it.” Barbara acquiesced reluctantly,
but only when Ken agreed to be totally in charge of the payment arrangements.

So far, so good. Ken approached the children with his plan. He explained that they needed to
learn about earning money. The kids quickly let him know that chores were not cool, but being
paid was, and they started negotiating prices. The discussion was getting nowhere when son
Zach stood up and announced, “Meet me at my computer in ten minutes.”

His list of possible chores was 15 lines long and included jobs he had not yet done. Jobs with
hefty prices. Dad, son and daughter hassled over each item. Younger sister Jane was fairly quiet
until Zach recommended that he be paid more for some of the jobs because he was older and
needed more money than she did. After a noisy sibling interchange, Ken put his foot down and
declared that the pay would be the same for both.

Did the arrangement work? It seemed to. However, Ken felt his blood pressure rise every time
Zach approached him with a printout of “the list” and demanded an increase on common items or
added an item he had always done which he thought, in all fairness, he should be paid for now.

Soon Ken and Barbara noticed that there were times that some of Zach’s chores didn’t get done.
The week he did nothing, Barbara called a big meeting. Ken dithered, “I don’t understand. 1
never hassle about paying.” Barbara backed Zach into a corner. “What’s going on? Give me a
straight answer.” Zach’s tone was placating. “Thanks for reminding me about the chores. But |
don’t need any money this week so I’'m not doing them.”

Barbara’s solution was simple. “No pay for chores. None. Zip. Nada. You do chores because
you are a family member. You already get your pay in your room and board. You get an
allowance because you are a family member, and I’m going to start teaching you how to handle
your money.” Ken thought otherwise. He overruled Barbara because the plan was working well
with sister Jane. Ken continued to try to teach Zach about earning money. Zach wound his dad



tightly around the pole—the pole of Ken’s vulnerability, his failure to recognize that what works
with one child may not work with another, and his lack of recognition that he was a party to
Zach’s game.

Remember, two major resentments expressed by adults in the overindulgence research studies
were “They did things for me that I should have been doing for myself, and I didn’t have to do
chores.” Not doing chores left holes in their skill sets, holes that caused inconvenience and pain
in their adult lives.

What works for you and your children? Do you focus on earning or contributing?

Some parents

e say, “Chores are children’s work. They get paid.”

e say, “I don’t get paid for my chores. I do them to make the family work. Children should do
the same.”

e say, “My children don’t get paid for their regular chores, but they do get paid if they do
something [ would have paid someone else to do.”

e can’t make up their minds and their kids wind them around the waffling pole.

Remember that any time our children wind us around a pole, we have let them do that, and we
can pick up our parent power and put a stop to it by being willing to “be the parents.” There is
more about how easy it is to let the children start calling the shots and what to do about it in the
book How Much Is Enough?

To participate in new studies on overindulgence, click on (Dave, how do we say this?)
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